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TEMPLE
COLLEGE Course Syllat

] Il TEMPLE HUTTO TAYLOR

HIST 1302 United States History Il

Instructor:

Cotten, Michael W.

Contact Information:
Michael W. Cotten
Taylor Campus
254-298-8961

michael.cotten@templejc.edu

Catalogue Description

A survey of the social, political, economic,,cultural, and intellectual history of the United,States from
the Civil War/Reconstruction era to,the present. United States History Il examines,industrialization,
immigration, world wars, the,Great Depression, Cold War and post-Cold War,eras. Themes that may
be addressed in United,States History Il include: American culture,,religion, civil and human rights,
technological,change, economic change, immigration and,migration, urbanization and
suburbanization, the,expansion of the federal government, and the,study of U.S. foreign policy.

Term:
Fall 2022

Format of Term:

16 week

Lab Hours Per Week:
N/A

End of Course Outcomes:

MEASURABLE LEARNING OUTCOMES:
Upon successful completion of this course, students will:

1. Create an argument through the use of historical evidence.

2. Analyze and interpret primary and secondary sources.
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3. Analyze the effects of historical, social, political, economic, cultural, and global forces on
this period of United States history.

Required Textbook

A Massively Collaborative Open U.S. History Textbook, , Stanford University Press Edition, The
Ameican Yawp - Volumes 1 & 2, Stanford University, Stanford University Press, 9781503606715 and
9781503606883, https://www.americanyawp.com/

Learning Resources:

The American Yawp

Approximately 100 Primary Source Documents

Evaluation System:
EXAMINATIONS

Purpose: The student will demonstrate the ability to synthesize information from multiple primary
document sources in order to make a compelling argument that addresses the topic given. The
primary documents given offer various perspectives on a historical development or process. The
argument will be centered around a historically defensible thesis statement that establishes a line of
reasoning that supports and answers the essay topic using the primary documents as evidence within
a broader historical context relevant to the essay prompt.

Assessment Type: Summative

GRADING:

Final grades will be based on the standard percentage scale:
A =90-100%

B = 80-89%

C=70-79%

D =60-69%

F =0-59%

Course Schedule/Topics

GENERAL COURSE OUTLINE:
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I. The Old West

[I. The New South

[ll. The Gilded Age

IV. Populism

V. The Progressive Era

VI. World War |

VII. Politics and Society in the 1920s
VIII. The Great Depression

IX. World War |l

X. Political and Social Aspects of The Cold War
XI. The Civil Rights Movement

XII. The Vietnam War

XIll. The Watergate Era

XIV. Reagan-era Republicanism

XV. Changes in American Culture during the 20th Century

Marketable Skills
Critical Thinking Skills: To include creative thinking, innovation, inquiry, and analysis, evaluation and

synthesis of information.

Communication Skills: To include effective development, interpretation and expression of ideas
through written, oral and visual communication.

Social Responsibility: To include intercultural competence, knowledge of civic responsibility, and the
ability to engage effectively in regional, national, and global communities.

Personal Responsibility: To include the ability to connect choices, actions, and consequences to
ethical decision making.

Class Policies

Academic Integrity

A primary responsibility of higher education is to provide students with the opportunity for inquiry and
the freedom to discuss and express their views openly and freely without fear of retaliation or abuse
of person or property. Students have an obligation to act in a fair and reasonable manner toward their
peers, faculty, staff, administration, and physical property of the College. Violations of college
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regulations that have been adopted to protect the college community will be subject to academic
sanction and/or disciplinary action. This may include, but is not limited to, violations of regulations
governing plagiarism, cheating, examination impersonation, submitting a substantially similar paper or
project for credit in two (or more) courses unless expressly authorized to do so by your faculty
member(s), academic fraud and acts of personal behavior such as sexual harassment, vandalism and
substance abuse. The College’s policies and processes provide guidance to the individuals charged
with administering disciplinary action or academic sanction while outlining the protection to be
afforded to students through their right of appeal. Disciplinary authorities are encouraged, whenever
possible and appropriate, to settle findings of violation by informal resolution.

The purpose of this information is to

e Help if you have been accused of academic dishonesty; or
e Help you understand academic integrity better so you can avoid unintentional acts of academic
dishonesty.

It is the responsibility of the student to know and follow the rules.

What to do if you are accused of cheating or plagiarism:

1. Answer questions honestly. The instructor (or designated instructional leader) has an obligation to
investigate and to try to determine the truth. Lying or fabricating evidence may lead to a more
severe sanction or disciplinary action.

2. Remember, there is an appeal process available to you. Regardless of the circumstances, you
must be allowed an opportunity to “tell your side of the story.” Remember that allegations of
cheating must be substantiated by some kind of evidence (having seen the act, having physical
proof, or having receipt of a report from another student).

3. Consider the evidence against you. Contrary to popular belief, evidence does not have to be
conclusive. The burden of proof is based on the “balance of probabilities;” that is, if a reasonable
person can say: “Based on this evidence, cheating probably took place.”

4. If you encounter an instructor who, in your opinion, is handling a cheating accusation
unprofessionally, you may want to seek advice from someone else (another faculty member, a
department chair or division director, or administrator) who may help you.

5. Keep in mind that the College is obligated to handle incidents that may result in sanction or
disciplinary action with the strictest confidence and so should you. Therefore, discuss these
sensitive matters only with those in whom you can place the most trust.

Summary: This document defines the principles of academic integrity as detailed in the values
statement below. It contains, by reference, the expectations, rights and responsibilities, sanctions,
and related processes essential to maintain the standards of academic integrity within the College.

Purposes: Upon the recommendation of the faculty, the College adopts the following values
statement, “Academic Integrity is a commitment to fundamental values: honesty, trust, fairness,
respect, and responsibility. From these values flow principles of behavior that enable academic
communities to translate ideals into action.” Specifically, these values are defined as follows:

e An academic community of integrity advances the quest for truth and knowledge by requiring
intellectual and personal honesty in learning, teaching, research, and service.
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* An academic community of integrity fosters a climate of mutual trust, encourages the free
exchange of ideas, and enables all to reach their highest potential.

e An academic community of integrity establishes clear standards, practices, and procedures and
expects fairness in the interaction of students, faculty, and administrators.

e An academic community of integrity recognizes the participatory nature of the learning process
and honors and respects a wide range of opinions and ideas.

e An academic community of integrity upholds personal responsibility and depends upon action in
the face of wrongdoing.

Honor Code

On all course work, assignments, or examinations undertaken by students at the College, the
following pledge is implied by virtue of admission: On my honor as a student, | have neither given nor
received unauthorized aid on this assignment. Violations of the academic integrity policy are
purposefully divided into two distinct categories: (1) Basic violations (which result in academic
sanctions) and (2) Capital violations (which result in academic sanctions and/or disciplinary action).
Basic violations of academic integrity shall include, but are not limited to:

o Consultation of textbooks, library materials, or notes in examination, or electronic sources where
such materials are not to be used during the test;

o Use of “crib sheets” or other hidden notes in such an examination;

e Looking at another student’s test paper to copy strategies or answers or allowing another to do
SO;

o Possessing a confederate contraband supply of questions or answers for any assignment or
examination;

e Having a person other than the one duly registered and taking the course stand in at an
examination or any other graded activity;

o Deliberate falsification of any graded activity;

o Collaboration with others except where such collaboration is permitted or encouraged;

o Submission of previously-graded work for a new assignment (without instructor’s prior consent);

e Use (either in part or whole) of documents obtained from internet sources designed to encourage
dishonesty and which are not the immediate result of the student’s own academic effort;

e Continuing work on an examination or assignment after the allocated time has elapsed; /or

e Plagiarism (in any form) defined as taking of another person’s intellectual work and using it as
one’s own; and/or

o Use of any unauthorized electronic device.

Related Academic Sanctions

As the primary arbiters of academic integrity, individual faculty members may address incidents of
academic misconduct on a “case by case” basis (see process). Specific sanctions include, but are not
limited to, the following:

o Verbal Warning/No grade-related action;
e 0/F on the assignment/quiz/examination (with the possibility of makeup);
e 0O/F on the assignment/quiz/examination (with no possibility of makeup);
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e O/F in the course (no prohibition of future enrollment);
e O/F in the course (prohibition of future enroliment);
» Designation of “XF” grade (with or without prohibition of future enrollment); and/or
e Recommendation for administrative academic sanction(s).

“Capital” Violations of Academic Integrity

Violations of academic integrity which occur in the context of other violations (which may or may not
be subject to disciplinary or criminal charges) are considered “capital”’ offenses against academic
integrity. As such, these cases shall be considered on the totality of the evidence, and primarily as
academic offenses. Examples of such violations include, but are not limited to, the following:

o Committing an act of academic dishonesty in collaboration with another;

» Attempting to gain unfair academic advantage for oneself or another by bribery or by any act of
offering, giving, receiving, or soliciting anything of value to another for such purpose;

o Changing or altering grades or other official educational records;

o Obtaining or providing to another an unadministered test or answers to an unadministered test;

e Gaining unauthorized access into a building or office or electronic media for the purpose of
obtaining any course related information or examination; and/or

» Repeated acts of basic violations of academic integrity.

Related Academic Sanctions

Upon the recommendation of the faculty and/or discipline committee, the College may effect such
academic sanctions and/or disciplinary action as deemed appropriate including but not limited to:

e Verbal warning/No grade-related action;

o O/F on the assignment/quiz/exam (with or without possibility of makeup);
e O/F in the course (with or without prohibition of future enroliment);

o Designation of the “XF” grade;

o Course Specific Enrollment Prohibition;

e Formal Reprimand;

o Probationary Status;

e Suspension (of one semester or more);

e Reduction of college-awarded scholarship;

o Retraction of college-awarded scholarship;

o Suspension from participation in activities which represent the College;
e Requirement of community service hours;

» Denial of graduation application;

e Expulsion; and/or

¢ Any other reasonable actions as deemed appropriate by academic administration.

Due Process
As an academic matter, basic violations of the academic integrity policy result in academic sanctions
applied by the respective faculty member. However, students shall receive due process prior to

disposition of sanction or disciplinary action, as follows:
1. Notification of the allegation(s) and possible sanctions;
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2. Notification as to how their alleged actions violated college policy;
3. Opportunity to meet with the faculty member and/or Academic Integrity Committee (AIC) and hear
the evidence to be applied as justification for academic sanctions and/or disciplinary action;
4. Notification as to the recommendation to be made by the faculty member and/or AIC; and
5. Opportunity to appeal the application of academic sanction and/or disciplinary action (as outlined
above).

Academic Integrity Committee (AIC)

The AIC will serve as an advisory committee to the Vice President, Educational Services (VPES)
called to serve in those instances when (a) the affected faculty member is unable or unwilling to
recommend academic sanction, (b) the nature of the violation requires the recommendation of
disciplinary sanction (i.e., for capital violations), and (c) when the student appeals the decision of the
VPES. The VPES will not serve on the AIC, but reserves the right to appoint the chair and AIC
members (in consultation with the faculty and staff).

When a student appeals an academic sanction and/or disciplinary action, he or she is entitled to due
process and a hearing with the AIC. The request for an appeal must be made in writing to the Chair of
the AIC (through the VPES) on or before the fifth working day following the disposition of academic
sanction or disciplinary sanction. (Note: A working day is defined as any day the College is open for
business.) The Chair of the AIC shall notify the student concerned, in writing, of the date, time, and
place for the hearing which shall take place within fifteen working days after the date of the letter. The
decision of the AIC is final.

The composition of the AIC is as follows:
Chairperson (Appointed by the VPES)
Four faculty members or professional staff personnel
One male student-at-large
One female student-at-large
Guidelines
Faculty Rights

As an academic matter, faculty members retain all rights of grade assignment and related academic
sanctions. Course grades assigned (including the “XF”) may not be altered without the consent of the
originating faculty member.

Faculty Responsibilities

Faculty members retain the right to address those instances of academic dishonesty which they may
deem to be less serious using their own professional discretion as may be appropriate; however, the
adjudication of either basic or capital violations must be guided by the parameters of this policy
following all stated processes when deliberating and recommending academic sanctions and/or
disciplinary action.

Violations of the policy which are not resolved informally shall be reported to the department chair
and, upon resolution or recommendation of academic sanction or disciplinary action, results shall be
briefly documented and reported to the VPES through the appropriate Division Director. Notification,
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as described herein, shall not be construed to indicate that faculty members are in any way restrained
from applying the academic sanction they deem appropriate.

Process

When a faculty member believes there is sufficient reasonable evidence to demonstrate that a
student may have violated the College’s integrity policy, he/she will:

1. Discuss the incident with the student, (in the presence of the department chair if either the
faculty member or student so desires)

2. Review the College’s academic integrity policy, explaining to the student how the alleged
behavior has violated the policy and the possible penalties that may be the outcome

3. Offer the student the opportunity to provide explanation relevant to the allegation of
academic misconduct

4. Advise the student of the academic sanction and/or recommendation for disciplinary action
(if any) to be rendered within a reasonable time (if not immediately) and

5. Inform the student of his/her appeal rights (department chair, division director, and VPES).
The decision of the AIC is final

NOTE: Capital violations must be referred to the VPES for adjudication by the AIC when the
recommended academic sanction and/or Disciplinary action exceeds assigning an “XF” grade. If the
faculty member determines that academic misconduct has not occurred, no report or documentation
is necessary. However, if the faculty member determines that a violation of the academic integrity
policy has occurred, he/she shall:

1. Impose an academic sanction and/or recommendation for disciplinary action (as described
above);

2. Retain evidence of the integrity violation (if any); and

3. Prepare and forward a (confidential) academic integrity violation report indicating the
determination reached and the sanction(s) imposed.

Academic Integrity Committee (AIC) Hearing

The hearing is informal and the Chairperson shall provide reasonable opportunities for witnesses to
be heard. Legal rules of evidence do not apply to hearings before the College AIC. The committee
may admit evidence that is considered commonly accepted by reasonable men in the conduct of their
affairs. Committee members may freely question any witness.

The Committee shall proceed generally as follows during the hearing:
1. Committee Chair reads the complaint and reviews the respondent’s rights.

a. Notification of the allegation(s) and possible sanctions;
b. Notification as to how their alleged actions violated college policy;

c. Opportunity to meet with the College AIC and hear the evidence to be applied as
justification for academic sanctions and/or disciplinary action;

d. Notification as to the recommendation to be made by the College AIC;
e. Inform the respondent that the decision of the AIC is final.
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2. The Committee Chair or faculty representative presents the College’s case.

3. Respondent presents his/her defense.

4. The Committee Chair or faculty representative and the respondent present rebuttal evidence and
arguments.

5. Each side summarizes its case.

6. The Committee will discuss and vote on the issue of whether or not there has been a violation of
College rules and policies. If the Committee determines there has been an infraction of College
policies, the Committee will determine an appropriate penalty. All members of the College AIC
shall have an equal opportunity to vote in all matters brought before the Committee. Each vote
shall have equal value; a simple majority will determine the outcome of all matters voted upon.
Deliberation and voting are conducted in closed session with only committee members present.

7. Committee Chair informs the respondent of the decision of the Committee and of the penalty, if
any. If a respondent fails to comply with a notice of hearing, the Vice President, Educational
Services (VPES) may impose an appropriate penalty or proceed with the hearing in the
respondent’s absence.

8. Committee Chairs submits a report of the hearing to the VPES.
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